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A good research environment is not only defined by the efficiency of the research group. As part
of the team that coordinates WRENCH, we believe that it is crucial to take the time to discuss
how we are committed to ensuring that the project is carried out in a way that prevents any
harassment, discrimination, or unethical behaviour. We are sure that there is a common feeling
among us with regard to this matter. To this end, we have prepared this brief guide, which
complements the internal rules of each partner participating in WRENCH and the rules
applicable in each geographical area where WRENCH is being developed.
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our vision
“

“
Ethical principles: 
we respect and encourage human relations based on diversities (of national origins, race,
colour, ancestry, creed, religion, sex, gender identity or expression, age, physical or mental
dis-ability, marital or domestic partnership status, affectional or sexual orientation, etc.).
Similarly, we commit to respect and encourage more-than-human relations. We reject any
exploitative behaviour, abuse of power, physical and verbal violence. 

Working definitions.
Discrimination and exclusion: it is the adverse treatment of individuals on the basis of their
characteristics, to the extent that they are not informed of the group's activities, are side-
lined and do not have equal access to the group's resources and opportunities. 
Harassment: it is the set of unwanted, severe or pervasive verbal, physical or sexual
behaviours that have the effect of interfering with an individual's working or living
conditions by creating an intimidating, hostile, offensive or violating environment.
Unethical behaviour: Discrimination, exclusion, harassment of any kind and any other
behaviour that violates ethical principles. 

Ethic in research and data management is also regulated under the Regulation (EU)
2016/679 General Data Protection Regulation (GDPR)



!
WRENCH aims to work in a horizontal, non-hierarchical asset. 

These principles apply both within the research group and in relation to
activities undertaken with stakeholders and community members during

interviews, focus groups and other fieldwork activities. 

!
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guidelines and 
checklist

If you are a victim of or become aware of discrimination, harassment
or any ethical violation within the WRENCH project, please report
your complaint immediately to
-the P.I., Prof. Marco Armiero (armiero@icrea.cat) 
or, if it is reasonable to inform another person, to 
- the Chair of the WRENCH Advisory Board, Prof. Manuelina Maria
Duarte Cândido (manuelin@uol.com.br). 

Please keep asking yourself these questions when organising a meeting,
focus group or other activity within the project.

Did you get the needed permissions from your institution?
Did you invite everyone on time? 
Did you respect their time zones and schedules? 
Are you giving back to the communities you are researching with?
Have you considered gender balance? 
Representation of diversities? 
Are you self-reflective about your practices? 
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link and 
online resources 

Regulation (EU) 2016/679 
General Data Protection Regulation (GDPR)
https://eur-lex.europa.eu/eli/reg/2016/679/oj 

European Data Protection Supervisor
Anti-harassment procedures
https://www.edps.europa.eu/data-protection/data-
protection/reference-library/anti-harassment-procedures_en 

European commission 
Know your rights – Equality – Non-discrimination
https://commission.europa.eu/aid-development-cooperation-
fundamental-rights/your-rights-eu/know-your-rights/equality/non-
discrimination_en

Llei orgànica 3/2018, de 5 de desembre, de protecció de dades
personals igarantiadelsdrets digitals.
https://www.boe.es/boe_catalan/dias/2018/12/06/pdfs/BOE-A-
2018-16673-C.pdf 

UAB Policy against situations of gender and LGTBIphobic violence and
other discriminations
https://www.uab.cat/web/newsroom/news-detail/the-uab-
approves-a-policy-document-to-address-situations-of-gender-
violence-and-other-forms-of-discrimination-1345830290613.html?
detid=1345915506251
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What is harassment and
discrimination for you?

Interactive activity conducted during the kick-off meeting
of WRENCH, UAB, iHC, Barcelona, 18,19 October 2024
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